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Abstract

The purpose of this research were to study 1) the level of happiness in work of public
health Staff and 2) level of motivational factors and organizational factors in work of public
health Staff in Tambon Health Promoting Hospital, Sa Kaeo Province. 3) the relationship
between motivational factors and organizational factors and happiness in work of public health
Staff in Tambon Health Promoting Hospital . By applying the concept of happiness at work of
Warr, P. (1990) and the motivational factor theory of Herzberg, F. (1959) The research methodology is
quantitative research. The population consisted of 709 public health personnel working in Tubon Health
Promoting Hospitals in Sa Kaeo Province. The sample size was determined using the Krejcie and
Morgan (1970) formula, resulting in a sample of 250 participants. The samples were selected using
systematic sampling. The research instrument was a questionnaire. The statistics used for data analysis
were frequency, percentage, mean, standard deviation, and Pearson correlation coefficient.

The study results found that 1) the level of happiness in work of public health Staff in
Tambon Health Promoting Hospital, Sa Kaeo Province was at a high level. 2) level of
motivational factors of personnel at work and organizational factors was at a high level. 3) The
motivational factors and organizational factors and happiness in work of public health Staff in
Tambon Health Promoting Hospital, Sa Kaeo Province has a positive relationship with statistical

significance at the .01 level.
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